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$350 DEDUCTIBLE 

ACTIVE, 10,017  

$750 DEDUCTIBLE 

ACTIVE, 3,960  

$1,500 DEDUCTIBLE 

HDHP ACTIVE, 486  

$2,000 DEDUCTIBLE 

CDHP ACTIVE, 689  



} In the Summer of 2010 EGI applied for the Early Retiree Reinsurance program 
(ERRP).  The Stateõs application is accepted by the department of Health and 
Human Services, the Stateõs medical third party administrator will submit 
eligible reinsurance claims on behalf of EGI.  In the application EGI pledged 
that any reinsurance reimbursements would be used to offset rate for plan 
participants.  Employees' Group Insurance credit based upon the Federal 
ERRP requirements on use of monies.  

} As of July 1, 2011 EGI has  

Ɓ Received a reimbursement for $266,659.95 in January 2011  

Ɓ Has filed for a reimbursement for $1,052,223.03 for 2010 claims in June 2011  

Ɓ Has filed for a reimbursement for $366,178.41 for 2011 claims in June 2011   

} As required by PPACA, the reimbursements will be used to temporarily 
reduce the rates for all plan participants via ERRP credit  

Ɓ Single   $5.32  

Ɓ Employee + Children  $8.08  

Ɓ Two Adult   $10.71  

Ɓ Family   $12.32  

Ɓ Split   $6.16  

 

 

 



 

 

}EGI worked with Buck Consultants to develop 
the RFP for health claims administration, 
disease management services and Pharmacy 
Benefit Manager.  

}Release date was Mid December 2010.  



}CIGNA 
ƁHealth claims administration  

ƁDisease management  

}MedImpact  
ƁPharmacy benefit manager  

We are in the contracting phase for both 
vendors with a January 1, 2012 effective date.  



}Medical, Dental and Life benefits are part of 
the employeeõs Total Compensation 
Package. 

}The State currently provides:  
 $655.38 per mo. (Single)  
  $994.62 per mo. (Emp. + Children)  
 $1,300.33 (Emp. + Spouse)  
 $1,486.62 (Family ) 
 $743.31 (Split)  
}The State contribution is NON - TAXABLE! 



}Life Insurance  

}Dental Insurance  

}Health Insurance  

}Disease Management Program  

}Wellness Screening  

}Managed Drug Program  

}Flexible Benefit Plan  



}Short Term Disability (The Standard)  

}Long Term Disability (The Standard)  

}Vision (VSP) 

}Long Term Care (Genworth)  



Self Insured -  State of Wyoming is at risk    
   Medical Claims   Change  

} 1999   $37,749,246.99  
} 2000   $42,972,801.96   13.8% 
} 2001   $50,622,726.20   17.8% 
} 2002   $57,814,729.44   14.2% 
} 2003   $66,398,558.06   14.8% 
} 2004   $80,048,978.32   20.6% 
} 2005   $89,926,661.21   12.3%  
} 2006   $105,414,641.22  17.2% 

} 2007   $116,999,319.79  11.0%  
} 2008    $129,937,425.69  11.1% 
} 2009     $151,742,581.00  16.8% 
} 2010   $165,977,363     9.4% 
} 2011 Projected  $222,180,742  
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} Category             2010/11    
Â   PRESCRIPTION DRUG PROGRAM   21.3% 
Â   INPATIENT HOSP.    20.6% 
Â   OUTPATIENT HOSP/FACILITY  16.1% 
Â   PHYSICIAN OUTPATIENT   15.0% 
Â   X- RAY/LAB    7.3% 
Â   EMERGENCY ROOM   5.9% 
Â   OTHER     3.8% 
Â   PHYSICIAN INPATIENT   3.0% 
Â   INJECTIBLE DRUGS   2.5% 
Â   DURABLE MEDICAL EQUIPMENT  1.9% 
Â   ANESTHESIA    1.4% 
Â   MENTAL/NERVOUS   .8% 
Â   CHIROPRACTIC    .6% 

 



  
  

2003/04   51 Individuals    $   8,390,715  
2004/05   78 Individuals    $ 12,749,387  
2005/06   94 Individuals    $ 18,346,395  
2006/07   96 Individuals    $ 18,540,146  
2007/08   111 Individuals  $ 20,385,475  
2008/09   128 Individuals  $ 24,700,402  
2009/10   166 Individuals  $ 31,360,459  
2010/11   199 Individuals  $ 36,481,362  
 



Claims Size   Claimants  Amount *  Percent  
 

$1 -  $10,000   26,721   $36,985,913  26.4% 
$10,000 -  $49,999  2,298   $46,281,821  33.1% 
$50,000 -  $99,999  294   $20,385,938  14.5% 
$100,000 +   199   $36,481,362  26% 
}    29,512  

 
} 10% of the population uses 73.6% of the benefits  

 
} * Does not include outpatient prescription drugs  



}Medicare Retirees     107% 
ƁFor each $1 of premium paid by retiree, $1.07 is paid out in claims  

}Non- Medicare Retirees   149% 
ƁFor each $1 of premium paid by retiree, $1.49 is paid out in claims  

 

 

 



While the co - pays will not change on January 1, 2012 when MedImpact begins 
processing the Stateõs prescription claims, there will be new initiatives 
implemented in our prescription benefits.  These initiatives include:  

  

} Coordination of benefits with our pharmacy benefits so that the plan may identify and 
recover missed opportunities to recoup healthcare costs that are attributable to 
members who are primary under a different health plan.   

} For certain drugs, the Plan will require that you and your doctor follow Step Therapy by 
prescribing òfirst lineó medications before other drug therapies are used. The list of 
these drugs will be on MedImpactõs website by the end of November.  Many of the 
Stateõs current members will be ògrandfatheredó from this provision on a particular 
medication if they have filled the prescription within 180 days prior to January 1, 2012.  

} Beginning January 1, 2012 members will need to get prior authorization from 
MedImpact for certain (generally high cost) medications such as Enbrel and Humira.  The 
list of the drugs subject to prior authorization will be on MedImpactõs website by the end 
of November.     

} Note: Walgreens and CVS pharmacies retail fills will be limited to 30 days.  



} The MedImpact member website and customer service call center is available 
now.  With the member website, you can obtain prescription benefit and drug 
coverage detail to assist you in understanding your prescription benefit plan 
better, as well as view comprehensive health and information from the 
MedImpact Health Management System including:  
Ɓ Benefit Highlights displaying your current copayment amounts and any deductible and maximum 

out - of - pocket expenses.  

Ɓ Formulary Lookup presents a list of medications, defines the formulary status of each medication 
and assists you in finding lower - cost alternatives within a drug class. You can obtain a cost 
estimate for a specific medication.  

} The MedImpact pharmacy information will be on your CIGNA ID card and new 
identification cards will be generated by CIGNA and will be mailed in 
December .  Watch your mail carefully and be sure not to discard your new 
cards.    

} It is important for you to provide your new identification card to your 
pharmacist when you fill prescriptions on or after January 1st, 2012.  

We donõt foresee a large disruption for members currently taking name brand 

medication.  If you are impacted by the change in the Formulary, MedImpact  

will send you notification concerning the medication in question.  

 







}MedImpact:  
ƁPh: 800 - 788 - 2949  

Ɓwww.medimpact.com/member  

}MedVantx Mail Order:  
ƁPh:  866 - 744 - 0621  

Ɓwww.MedVantxRx.com  

}Diplomat Specialty Pharmacy:  
ƁPh:  1 - 877 - 319 - 6337  

ƁFax:  1 - 877 - 905 - 6337  

Ɓwww.diplomatpharmacy.com  



} $350 Deductible Plan    Current      New 
Ɓ Employee        726.65      742.50  
Ɓ Employee Plus Children    1,103.36   1,127.42  
Ɓ Employee Plus Spouse    1,463.01   1,494.92   
Ɓ Family (Employee, Spouse & Children)               1,682.18   1,718.86  
Ɓ Split        841.09      859.43  

} $750 Deductible Plan  
Ɓ Employee        699.19      714.44  
Ɓ Employee Plus Children    1,061.67   1,084.82  
Ɓ Employee Plus Spouse    1,407.73   1,438.43  
Ɓ Family (Employee, Spouse & Children)   1,620.24   1,655.58  
Ɓ Split        810.12      827.79  

} $2,000 Deductible Plan  
Ɓ Employee        634.06      657.24  
Ɓ Employee Plus Children       962.43      997.98  
Ɓ Employee Plus Spouse    1,276.14   1,323.28  
Ɓ Family (Employee, Spouse & Children)   1,467.34   1,527.58  
Ɓ Split        733.67      763.79  

} $1,500 Deductible Single Contract / $3,000 Family Type Contracts  
Ɓ Employee        643.21      647.89  
Ɓ Employee Plus Children       976.68      983.42  
Ɓ Employee Plus Spouse       1,295.04   1,303.97  
Ɓ Family (Employee, Spouse & Children)   1,494.98   1,499.34  
Ɓ Split        747.49      749.67  
 

Note:  Excel rate calculator will be available on A&I Human Resources Division website  
           http ://hr.state.wy.us/egi /  
 

 
 

http://personnel.state.wy.us/egi/
http://personnel.state.wy.us/egi/
http://personnel.state.wy.us/egi/


} $750 Deductible Plan                    Current             New   
Ɓ Retiree        825.11      843.10  
Ɓ Retiree Plus Children    1,281.61   1,309.56  
Ɓ Retiree Plus Spouse    1,650.22   1,686.21  
Ɓ Family (Retiree, Spouse & Children)    1,953.95   1,996.56  

 

} $2,000 Deductible Plan  
Ɓ Retiree        713.72      729.29  
Ɓ Retiree Plus Children         1,108.08   1,132.25  
Ɓ Retiree Plus Spouse           1,427.45   1,458.58  
Ɓ Family (Retiree, Spouse & Children)   1,689.38   1,726.22  

 

} $1,500 Deductible Single Contract / $3,000 Family Type Contracts (HDHP)*  
Ɓ Retiree        750.11      766.47  
Ɓ Retiree Plus Children         1,139.00   1,163.84  
Ɓ Retiree Plus Spouse           1,510.26   1,543.20  
Ɓ Family (Retiree, Spouse & Children)   1,736.54   1,774.41  

 

* Not creditable coverage for Medicare Part D (Prescription Drugs)  
   Not an option for Medicare Eligible Individuals  
 
    NO CHANGE IN STATE RETIREE SUBSIDY 

 



} $750 Deductible Plan     Current             New  
Ɓ Employee         518.92      530.24       
Ɓ Family      1,025.71   1,048.08  

 

} $2,000 Deductible Plan  
Ɓ Employee         477.41      487.82  
Ɓ Family         943.66      964.24  

 

} Medicare Wraparound * 
Ɓ Employee         204.57      209.03  
Ɓ Family         409.14      418.06  

 

*   Individuals electing Medicare Wraparound cannot move to $750 or $2,000 deductible plans 
at a later time.  Both employee and spouse must be Medicare eligible and participate in 
both Medicare A & B.  
 

NO CHANGE IN STATE RETIREE SUBSIDY 
 

 



}Preventive    Current  New 

ƁSingle         18.53   19.70  

ƁFamily     40.92   43.52  

 

            

}Optional  

ƁSingle     11.75   11.72  

ƁFamily     27.54   27.48  

 
 

    

 



} Age Benefit         2012 Premiums  

} 00 - 39  50,000   $  3.34  

} 40 - 44  50,000   $  3.66  

} 45 - 49  50,000   $  5.29  

} 50 - 54  50,000   $  7.90  

} 55 - 59  50,000   $14.43  

} 60 - 64  32,000   $14.04  

} 65 - 69  21,000   $17.58  

} 70 - 74  14,000   $18.94  

} 75 - 79    9,000   $19.71  

} 80 - 84    6,000   $21.28  

} 85+     4,500   $25.86    


